


KEY FEATURES/BENEFITS

x  WIDE POTENTIAL APPLICATION AREA: EDUCATION, HR, POLLING, ETC.
x  HIGHLY ACCURATE SCORING METHODOLOGY BASED ON:
0 UNIQUE HIGH-ACCURACY DIFFERENTIAL RATIO MODEL
0 UNIQUE CONFIDENCE LEVEL COMPUTATION MODEL
0 UNIQUE DYNAMIC FACTOR COMPUTATIONAL MODEL
x 9CC9/ ¢L#9 9!&!LtbdDL t wh¢9/ ¢Lhbé {h[]| ¢LhbD
x  SCALABLE AND CUSTOMIZABLE SOLUTION, SOA-ENABLED
x  MODULAR ARCHITECTURE
x  INTEGRATED TEST DEVELOPMENT STUDIO
x  CONSISTENT TECHNOLOGY SET (MICROSOFT TECHNOLOGIES)
x  APPLICATION AREA: EDUCATION, HR, POLLING

Disclaimer of Warrantyand Limitation of Liabilities
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included for Information/DEMO purpose only and does not represent any actual business entity or individuals. In NO case the
Company/Author shall be held liable for any damages caused or alleged to be caused either directly or indirectly by this Document

and/or any of its contents.




1. EXECUTIVE SUMMARY

Product definition

Application software product code-y | Y SHRObjéctiveé NBLINBaSy da az2-LIKAAGA
choice test engine and is intended for use in variety of automated Computer-based

knowledge/skills evaluation systems, either local (Desktop/LAN) or distributed (Internet/Web).

ApplicableArea

b-Objectivecould be integrated into:

Automated Educational Systems

Self-Pace knowledge evaluation and tutoring systems (any
School/College/University)

Standardized or customized Test Stations
(middle/high School)

Automated Technical Interview: knowledge/skills evaluation

Human Resources Departments

Job Placement Agencies
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procedures, etc.

Edutainment Programs, e.g., Math or Science Olympiad

Automated Polling Systems

Fig.1. b-Objective Application area




2. Project Status
b-Objectivewas prototyped Y R 0§ SadSR Fa | LINL 2F a/1 ! wL{alé
suite (see Appendices A-C for more detailed description and sample screenshots)

3. Market Strategy
b-Objectivecould be introduced to the market either as a software product or derived services,
or both. Derived Products/Services could be the foundation for additional LOB, for example:

Derived Software Products
A Structured RESUME Composer (XML Output)
A Structured Job Description Composer (XML Output)

Derived Software Products

A Technical Interviewing Service

Customized Test Development Service

Job Placement Service

bFridAzylf atz22f 2F ¢+FfSyidé 2S6 { SNBAOS
Edutainment /Contest service

Polling Service
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4. Busines<Cooperation

Dr. Alexander Bell has been the President and Owner of the Infosoft International Inc, NY-based
small business Hi-Tech Company (hereinafter ¢ Company) since the day of inception (1998).

In order to complete the development 2 ¥ -h®@@ SOGA PS¢ a2FG sl NB LINER
(potentially with derived product/services) to the market, Company is currently seeking business
cooperation with:

A Venture Capitalsioint Venture, direct investment, M&A

A Hi-Tech Companiesbint Venture, Strategic Partnership, Contract Agreement with
Technology Transfer, M&A, etc.

5. Contacts
Please send your enquiries or request for proposal to Dr. Alexander Belt bell@infosoft.biz

US Postal mail:
PO BOX 74-7798
REGO PARK, NY 11374

Phone: (718)275-8394
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APPENDIX ASYSTEMRCHITECTURE

b-Objective has been integrated into Human Resources productivity suite (code named ¢
cHaRisma), which has modular structure, containing 3 main functional modules: ADMIN Panel,
Test Station, Central Database and Test Development Studio. Each of them contains sub-
modules as shown below.

ADMIN Panel TEST STATION
e Main Administrative Control Panel ¢ TestAdmin Control Panel (TACP)
(MACP) e Test & Training Session Panel (TTSP)
e Resume Posting and Tracking (RPT) *  Test Scoring Engine (TSE)
e Job Posting and Tracking (JPT) *  Report Generator Module (RG)
e JobResume Matching/Search Engine ¢ License Control Mechanism (LCM)
e Automated Technical Interview * Application Level Security (ALS)
e Contact Management (CM) tracking
ContiCtS/\g;n didates Central Database Module
0 Clients e Admin Database (Reawrite)
o Partners

. . e Test Reference DB (Re&hly)
e License Control Mechanism (LCM)

® Application Level Security (ALS) Test Development Studio

e  Questions & Answers Entry Form
e Complexity Balancing module
e Data Validation Module

Fig.A1. System logical design: main software components (modules)

——
(6]
| —




3

3
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Fig.A2. System architecture: physical diagram
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APPENDIX B. SYSTEM ROLES AND MEMBKREHEP

b-Objective implements Role and Membership management as shown on the diagram:

v _

@,

D~
T

—

Test Developers

ROLE Primary Functions Access Rights
Provide valid Test Session Login Test QA set: Read-only
Take the Test(s) Multi-choice: Write-once
n View Test Report Test Report: Read-only
Students
Eﬁ
Test Supervisors
(ﬁ Develop Test Question/Answer sets Test QA: Read-Write

F _
W, .

System
Administrators

Account Management (Roles and Membership) Read-Write

System performance/security monitoring

Fig. 2. b-Objective Membership/Role model

Studentscould take the test in-person or online from remote site, providing valid Login (and optionally,
some ID if test suppose to be taken in person)

Test Supervisorhave the read-write access to the test Session Settings

TestDevelopershave the read-write access to the multi-choice Test Question-Answer sets

System Administratorperform the system Roles/Membership management, performance and
information security monitoring.
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APPENDIX C. SAMPLE SCREENSHOTS

Note: All Data is shown for DEMO purpose only and does not represent any actual Entities

&. Application Login x|

Computer: | INFOSOFT |
Llser Marme: | Alex Bell |
Eassword: I

0] 4 | Cancel |

Fig.Admin PanelC1 Logon screen

ACCEPTABLE EMPLOYMENT TERMS

ER Lesah ~
Smith-Karanoff =
~
~
I EE 000-0000 | w
[ ] 22 | oosoooo ] oves | -
1 -
917-000-0000
= |
| atus in L A S Citizen |
23 Some Road i |
MY
Mew Y ork |

USA | S ’—|

$55,000.00 |
T L Add | Edit | Delete | Closa | Refresh |
| Record:1 o5 | Candidate D: < 1> 14372001 <>

Fig. C2. Applican{Student)Tracking Form




= Admin

Fle ‘iew Data Tools Help

=1=]x|

‘M Search wlnterview‘

Synchro Mode [

2 x|
_I_I Johb Info 1 Jab Info 2 Job Skills Jab Reg. Contact Data | Internal Data Export
D FPositionTitle | LastMame Suffix
1 Senior PA T | | 1 EMPLOYMENT TERMS Smith-Karanoff Jr.
2 WEB Dewvelop Jones
3 IT Team Lead: 05/19/2000 10:26:35 PM F Moore Jr
5 Senior CPA Senior PA g Torres Sr.
1 Bt Il
7 Information Technology L DS
7
Start Date: 01.403/2001 r
B | - -
e [ ¢ v
Dot-Inc Carp $75,000.00
Sy
Rego Park $B5.00
Mew Y ork
[ W | <« | v | n | Add | Edit | Delete | Close | Refresh |
< | Record 1 off |JobOrder <IT 1> [1/32000 <= | B
Skills Skills 1 Jab Hist | Ecu ] |
Skills Mandatory Skills [ears [
Artiver True dBase/xBase 5
& True Delphi [
FrontPage 2000 True HThL [
IB Vigual Age True IBM Vigual Age 9
Jbuilder True IBM WebSphere 3
MicrosoftvC++ 6.0 True IS5, MTS, PWS 3
MicrosoftJ++ 6.0 True Infarrmix 3
dBase/<Base False Jawva Script 3
|Status [173720m [1:54 Pp

Fig.C3. Job-Applicant match finder Form (bottom) with Job posting Form on the top




Client Database: Developer Edition - [Test and section Entry Form] =l |
File Edit “iew Insert Format  Records  Tools  Window  Help Type aquestionforhelp = 2 & X

F | Test Sections I Test related Publication(s) | Add Publication ta List | Guestion Pool Statistics and Test Option Defaults [iew ORLY) |

|\-’isual Bazic and VBA 6.0 for Deskiop

[VE-E

mwrogramming Languages

g

gT LIE

[ata Types and Structures

Activer, , COM/DCOM

Object Oriented Programming

Data Base &ccess: DAD and AD0D

Programming Text and Graphics

Errar Handling and Debugaing

Prograrmming Drives. Folders and Files

Keyboard and Mowse Events Processing

Application Compiling and D estribution
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Calzulated Field: Total Qo

Calculated Field: Test Time, min

Test Owverall Complexity
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=] | =
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=
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Record: H| i || 1 ¢ IPIIHK—I of 36

Tesk Section Topic

Fig.C4. Test Development Studio main Form
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Java

<

| Question: 4 of: 10

FAL 1OM L. BaKErJr. | Javasdava ocnpr £

[T Check to SHIP this Question

Ananer Wrang

Ananer Right

Anzwer Right

Anzwer Right

Time Left, min : sec [JERN I

¥ Show Status Bar

Shov Ficture |

Help

| suBMIT

Java uur

|IUZCU F

| D¢ LA 2UE

Fig.C5. Test Station main Form
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N TEST RESULTS : SHORT FORM N TEST RESULTS : SHORT FORM
a‘| Zoom [50% -] a‘l Zoom [50% ~|

AUTOMATED TEST SESSION SESSION TEST RESULTS

[ contirmed ]

TEST INFO/SETTINGS [ 1]

oy

CERTIFICATE OF COMPLETION =
—
sl

[Sroore o p— 5 T
Candiga® Full Kame M. Johm Smih Time To clcompio®d ZEMF L WEIT

TEST SCORE (HADR SCORING IS RECOMMENDED )
. OO e—— E

Becdon 10 To ot Booro: DR (OifBrondal Ralo) Boaie 1100 T 3
Number ofTe ctin s cdon . To ot Bo0ro: HAOR (HIgh £00Ura0: DRy 80316 1-100 9

Time 80 cdon GBrbd

T
ADDITIONAL TEST PERFORMANCE FACTORS

Time Faotr (1F): ime Limi¥0nal ime R3lo Adjucid tr"Bhipe"
Candida® Reiadus Conddenos Lo usl (CL): Boals 1-100 %

QUESTIONS STATISTICS
amaer ST ;
Number ofGue clonc 4

Pty

—— Progieat
Tule
Bioaafi bwamsed, be Biasali busaasaal d, be
Tuesday, Ockber 15, 202 Fage 1 ox Tuesday, Ockber 15, 202 Page o3
Pages: M{4 » vl Pages: M|¢[2 *ul

Fig.C6. Test Report (Certificate of Completion). In addition to its internal reporting tools, System
has the capability to save the document in MS Word format or export it as HTML (Web) document

12

——
| —




